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1.Nursmg Officer 5. SR EIIFRERN(a) /
(Ref.: NO(SMO)/18/04/25/M) Bk 22 5 (b)
Responsibilities: R (485 : SVTI/VTI(IVTC-B)/18/04/25/M) *
— Plan and coordinate health care services, activities, BEwmE
and programmes; _ - AT AL ES RO R IR AREEE
— Assess the needs of residents and the nursing team; - BENRIBEETAIEE
— Communicate with medical and para-medical - TERXH4ETE
personnel on health conditions and special care - HERKENED - RAPEBEREFER (BN )
required for the residents; HRERE
— Plan, coordinate and evaluate a training programme for ~ ~ ABEL PR (SHRI S HREEm) / sp ALl EARE
the nursing team, volunteers, and staff; (CES[FsEc=n)
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— Coordinate, supervise and provide appropriate support —— =1, 4 s
to frontline nurses and health workers for continuous 6 %ﬁﬂﬁk#ﬁﬁgﬂm

— To assist in overseeing the provision and arrangement
of care services in the Association's Child and Adult
Support Services, Adult Services and Community
Support Services

quality improvement in service units (¥R%% : SVRI(SSW)/18/04/25/M)
Requirements: RE#HE :
— Degree holder or above in nursing care or other related  — WBIHEITEE A TH EERIM - a0 - EREE
disciplines. (EiE%Et) » B8 %%ﬂ__.
— Aminimum of 10 years working experience with at least nggﬁﬁﬁ LRRESZ AR FINEE
&l

5 years at supervisory or managerial level; preferable
with experience working for people with intellectual
disabilities

— Solid operation and management experience in the
healthcare or medical services industry;

— Prior experience in public services and
non-governmental organizations is a definite
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advantage;

— Independent, self-motivated, and be able to work under 7a. (#85% : TI(JCPC-4)/18/04/25/M) *
pressure; 7b. (#R%% : TIIDSC-ND)/18/04/25/M)

— Strong communication and interpersonal skills; 7c. ANBRERD /FIBREET (BEAR)

— Good command of both spoken and written English and (#R5% : TIIDSC-KTW)/18/04/25/M)
Chinese. BEFE - @BRAR7a)

. - BBREIMFEEREERAL
2.Trajectory Development Manager - #mahEzR+oEE

. WE#E  GERARTb)
o et TDMISCOCH)/18/04/25/M) - B EETEA REETREAL  REEPEER
esponsibilities: HeoETE)
— Work in shifts in the children home WEEE : (EERTC)
— Co-develop an individualized development plan with ~ _ ﬁiﬂﬁw“ﬁﬁﬂ’}\id\’ﬁﬁnlllﬁﬁéﬁ AREE
the children with Intellectual disabilities; Ep:ﬁg
— Build their social capital and social network; EPﬁ‘SzLJ\J:&J"
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TS ¢ 7a. K4 - 7b. EOKTFREE - 7c. BRYE/ BERL -

— Provide ongoing support after discharging from home;
— Complete the training designated for TDM.
Requirements:

— Bachelor's degree (or above) in Psychology, Education,
Guidance and Counselling, Social Work, or a cognate
discipline: Non-degree holders with commensurable
experience are also acceptable;

— Experience working with the children with ID preferred;

— Good command of both Chinese and English;

— Work location: Shatin & Tai Po
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Position (1)

Ms. Kylie Chung, Services Management Office, Hong Chi Association, Pinehill Village, Chung Nga Road, Nam
Hang, Tai Po or by email to smo_css1@hongchi.org.hk

Position (2) (Shatin & Tai Po)
Unit 1, Wing B, & Unit 2, Wing C, 1/F, Ming Chuen House, Shui Chuen O Estate, Sha Tin, NT or by email to
scoch_hd@hongchi.org.hk
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R ok BEEHRAR T AR hE AR 2 B E B 2B O (T R AL ) W e B B = adult_ss10@hongchi.org.hk E; 2 E
2676-0669 &3f

B3 (4) (5) ()
R AR TUARTE R AL SN E B RER AR D ULEL EEZE ivic_hd@hongchi.org.hk

B3 (6) (/i)

FHLEE/ |\ e mERE TR ESES/)\EE THUE EEZE ssw_hd@hongchi.org.hk

B4 (7a) (Ki#)

AKX ERN AR ENENEEERENEARESREBERENE<EENEPOBEENEEE> WS EHE
phvdac04_hd@hongchi.org.hk

BE{E (7b) (LK)

R EKHBEEMRIEREAIE2EETHEZEPO(FRILE) I B EE dsc_hd@hongchi.org.hk 5 E
2676-0669 & :f)

B4 (7c) (10) (ERHE)
BEERBIRFI BRI Z % 116-123 EEEHEIEFO (BIEF) ULs BEZE dsckt@hongcehi.org.hk
3 (8

FRAEBENERBRASNETESENEHBEDREBTAB(PRTEN) SIFB W EEHE
phvdac_amadmin@hongchi.org.hk

B (9) (KK E])
MR TTEARKE R IR R U T R — 12 E BB H/OUE EFE shuichoi@hongchi.org.hk
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